2004-2005 Legislative Session:

Establishes the “Card-Check” Method of Organizing for non-NLRA Covered
employees and Public Employees (S-194)

Bans the Outsourcing of State Funded Service Contracts (S-494)
Increases the Minimum Wage from $5.15 to $7.15 (S-2065)

Workers Compensation Reform for Occupational Disease Victims (A-1927)
Criminalizes Certain Violations of the Prevailing Wage Act (A-205)

The “Whistleblower Protection Act” (A-764)

Reforms the “Conscientious Employee Protection Act” in Regard to Worker
Notification (S-276)

Provides Unemployment Insurance for Locked Out Workers (A-3812)
Allows for SHBP Enrollment for Certain Labor Representatives (S-2234)
“Loss Ratio” Act: Discloses health care cost information and makes certain
treatments more accessible (A-2976)

Reforms the Grievance Arbitration Clauses in Public Employee Bargaining (S-

2618)
2002-2003 Legislative Session:

Project Labor Agreements (S-1044)

Prevailing Wage Requirements, Extends to the Economic Development Authority

(A-214)

Increases Fines for Prevailing Wage Violations (A-1344)
Amends the Contractor Registration Act (A-2229)
Requires Representation Fee in Lieu of Dues (A-2372)

Adds Two Union Representatives to the State Health Benefits Commission (A-

2574
Creates the Nursing Home Quality of Care Assurance Fund (A-3886)Allows
Certain Part-time Employee to Enroll in the SHBP (S-988)



